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The mediocre teacher tells.
The good teacher explains.
The superior teacher demonstrates.
The great teacher inspires.
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GROW Model

HL COACH
viaovlAsadsg GROW MODEL

The GROW model (or process) is a simple
method for goal setting and problem solving. It
was developed in the United Kingdom and was

used extensively in corporate coaching in the late
1980s and 1990s.

https://en.wikipedia.org/wikiGROW_mode
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Goal Reality
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: "Insanity is doing the

.. same thing over and over

. again and expecting
different results."
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